SAMPLE LEAFLETS AND SHOP PAPERS



éVhaf Kind of Deal Is This!?

The bdx on the right is a [ et
copy of a letter sent from Rob- - . T .
erl, Crowsl; manager of Harves-  INTERNATIONAL . . O A
%_}K-BI"S La.bor 'Relations Depte, 'tO “', m-ﬂv- Miturasn Jvc?u‘a‘-vc'n‘w'a'o‘i. ucn.gﬁ.” LeS: '-
Pat GreathBuse, chairman of the S —— e e SR
UAW Agriculture Implement Dept. Sgost 5 1589
. W Pt gve Presse SHRA
This letter is a SWEET- = ég’:}'wm m: e .
HEART DEAL between the™ union ... t, Mohiga tora et ot marrvistig - -
and the cofipany to sell out Noar Ar. Greetaouse: R ey SN
-traditiofial senority privileges. : BTN R te 0 seorire e sateroranting |
_Workers laid off from Tractor o o) &u.:;umge::u;mmmumm'
“works WILL NOT HAVE SENORITY B X
PRIVILEGES at Hough Works. Shmn ni i Rl S
. . thewe seplore. bargsiniag reprosentative of .
The letter agrees to ex~ : ) o
elude Hough“Works from coverage ‘ 7 Tl preaarier o s 82 b o
-.-L ‘t quently Kived in mmnt&u and who 19 subse-
under Az le XVI, Section 5, UALE O the Hoogh pranty o
subsections (o) and (e), which ' | N il fie Sotvitnstastig e curren pre
says that 1aid off workers from e gm&ﬁ%ﬁﬁﬁﬁéﬁ?ﬁ %, Segion o St Lo’
any TH plant sHall have the right St of N S e sl
to preferefitial hiring at afy N EP e o g
other IH plant within 50 miles, O T,
and that they can take their Sen~ , farer istions Depersn
ority with them back to Oct. 1961. .

Piease note the daté on the letter -imgust 12, It was written two weeks
before the UAW wen the election at Houghialorks_a.nd__hecamalenqg,nlzed as the
official bargaining agent. T

T S

WHAT IS BEHIND THIS SWEETHEART DEAL?

FOY many years the UAW has bedn.irying to organize Hough, Wwhich is a virtu-
ally all-white plant in Libertyville, a " restricted area 50 miles north of -
ChiCd&Oa The company's main-d&fense against the union has always been an appsal
to white supremacy. IH has told the workers that if the union got in, it would:
mean a flood of black workers in "thelr" plant.

How did the union and company collaborate to sell out the workers? Instead
‘of organizing a campalgn for open~housing in Libertyville, instead of educating
the-workers-at Hough that union means solidarity, the UAW gave into the ragist
white supremacy, and §igned“an agreement which guarantees to keep Hough all
white, or if a handful of black workers do™get in, they will be on the bottom of
the senlorlty totem pole; the first to be laid off.

- The deal worked - the company dropped its opposition and thé union was
voted in. The UAW owes its "victory! at Hough not to the struggle of the workers
but to the agreement of the companyj. Hough workers will find out what that means.
And in the meafitime, about 8,000 black and white workers at Tractor Works, -
Melrose and Pullman had thelr pockets plcked*of the seniority transfer rights
they fought for on the picket line! This deal is no better than the rotten = .
behavidr of thé construction craft unions, who think they can protect themselves
by buﬁldlﬁg walls around themselves and scabbing on the rest of the workers.

Will the name-of the UAW paper be changed from SOLIDARITY to SELL~OUT?

Will the UAW song be changed from SOLIDARITY FOREVER to that old favorite
YOITR CHBATTING HERART?




TRAC TOR WORK ERS
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NO SHUTDOWN AGREEMENT

EaN

KTEP THE PLANT opiwn VY

Some peé'ple don'tjlmow the man has his foobt up their ass umbil they smell
shoe polish on their breath.

After all that hns gone down, some people are still walking cxrc?und tal king
about ‘what the union will do, or what they will do to help tie ?311:)3 do some-
thing, or about what their little groups will get the union to do.

The union hasn't done anything, isn't doing enything, and couldn't do any-
thing even if the officials wanted to. The only ones who can do anything is
us, the people who make the tractors. o
- i 4 :

There is mo such thing as a good shutdown agreement. Bu'l? the union won't
even got a half-good agreement. You want the proof? Comsider the factss

Fact # 1. The inbernational already
sold out our right to trensfer seniority

HATS OFF , back to Octe 1961 at Dough, in that
) ‘ little deal they pulled 4o keep Negroes
. Some brothers around depts. 31 out up there. Several tractor workers
and -9 and the line afre pretty burned heve been to Hough looking for work and
up ot a.certain union officiasl who couldn't even get an interview. Yet

shell remein nemeless. It seems that they are hiring new men off th_e‘ streete«
-the brotliers had a little job action . . ‘ ‘

planned for Wiednesday afterydon, &nd Fact # Z.v The company has bought land

our friend went around talking to in Canton to expand the plante There
each man, saying the thing was are almost no Wegroes there, and the only
called off. His lies and threats whites who might go from Tractor Works

@id the trick, and it didn't come off.| &re a select few, who will have to
| start as new men and forfelt severance.
This got meny people pissed off ’

at the officisl. We even heard one Fact # 3. Melrose Park is going on
brother say ‘he waz going to put s strike Fob. 8. Do you know what the real
chicken on the officialls doars-l:ep,' issue is? Kceep us oute We couldn't
the way the Mau Mau used to do when get strike authorization from the inter-
they hed marked someone for ' nationel, and Melrose gobt it to screw us.
exberminetion, :
, Fect # 4. You better not count on
We don't feel that way ourselves. ‘Severauce pay. The company plans to
In fact, we're even greheful %o the throw us 2ll in a ‘labor pool and fish us
official for whet he did. - out when they need us, regardless if
: we havé enother job with more money. If
You see, before he pulled his we refuse, good-bys severance pays
little trick, thers were some good ' o .

. people who thought we were being Fact # 5+ Next weck there is scheduled
t00 extreme in calling for direct  |@ méeting of the Harvester locals in the
action %o keep the plent open. They ‘area. You know what for? To pang-rape
thought we should be helping the Tractor Works. They are planning to

anion sign a good shut-down amgreements | rob us of what little seniority tremsfer
: : rights we have left.
Now, since the fink nction by the

official, & lot more folks see that Anybody who is still talking abouk
you can't help someone thot won't helping-the union get a "good" shutdown
let himself be helped, . sgreement is being fooled and is fooling
. . - . | otherses ~That is like a man who is
 Onece agfin, hets off end a big | sentenced to death and then fighks aboub
thenk you to our fine officials, whether he will be hanged or shote

We say -- DAMN HARVASTER, DAKN THE
| GHUTDOWN AGIRRMENT, KSEF THE PLANT OPENY -



GRANT HOSPITAL Gy
WORKERS-GAZETTE

- WIRHERE DTETTE W)

We are not from the HELP union or any other union. But we are Grant
_ workers fed up with conditions here and ready to move together to
change things., Are you with us ? _
* * * * * * * 0% * * * ¥ * * * ¥R % * * * ¥ * %
Last Tuesday we wrote a newsletter about the crummy way people are
fired at Grant and Wednesday we received a $50 a month raise. - It makes
you realise how much we can do if we would work together all the time.
Grant hospital-is afraid of workers getting together and challenging
it for better working conditions and better smervice to sick people.
Remember last spring when the HELP union came eround. The day after
they handed out a le~flet we received a 10% raise. It was no more than
a dime for most of us.

]

‘Grant thinks they c»n buy us off and calm us down with a little
tiny -bit more money, - Last spring's raise went for the CTA fare increase
and this January's %50 will all go to the 30% rent hike most of us will
face, These raises are just crumbs. We can't even get ahead with’
them. It is just enough for us to keep up-—-almost.

The government just put out a report that it costs $7,100 a year
for an urban fomily of four to meintain a low but "adequatce" (their
words not ours) standard of living. This is $150 more than a year and
a half ago and $2,000-3,000 a year more than meny of us at Grant earn.
A large number of us women are the only wage earners in our families,

Our earnings are only half the story. We may have received a 10%
raise last spring, but did anyone sce working conditions improve ? If
anything, it has gotten worse. All departments are understaffed and
over-worked and constantly subject to racist harrassment (sometimes
subile but always there). We also see clearly now that if Grant can =
afford a 32¢ an hour raise plus build a huge new building, they can
afford to hire enough people so we don't have to work ourselves to death
and ‘seldom get a week-<end off,

Winning a raise wag just step one in our program. As our .organ-
ization grows stronger and all the workers sunport it there is plenty
more we can do. : .

% * * * * % - ¥ * * * v ® * * * * * * +*

WE UNDERSTAND THAT the nurse MANY PEOPLE IN TH:E X-RAY de-
aide fired in pediatrics was just partment are fed up with the
5 davs short of finishing her 6 - inhuman way their assistant super~
months "probationary" period. Thus, visor treats them and the patients.
she didn't receive the %80 Grant When the tochnicians, orderlies
took from her in her training and clerks move together, they

period,  If the Nursing Office had can stop this.
to face a group of us demanding-

that $80 for the woman-~they would

think twice about not giving her

the money.



; THIB\PAST SATURDAY WORKERSfAT‘T NATTONA!
~ oUT ON STRIKE. THEIR ACTION is BEING CALLED A WILDCAT § N
CTHE STRIKERS ARE MEMBERS OF IAM LOCAL 209 THEY VOTED T{REE TIMES

FA ‘TEE STRIKE IS OVER" 90% EFFECTIVE ,THEREsEAvE*BEENaONLY,ABOUTQL[
A DOZEN STRIKEBREAKERS OUT OF 250 WORKERS. s e
 TYE ISSUE IN THE STRIKE IS THE RIGHT TO REFUSE OVERTIME THE CONTRAGTE
_THAT WAS REJECTED BY THE WORKERS GIVES THE COMPANY THE RIGHT TO WORK

" PEOPLE THIRTEEN STRAIGHT DAYS WITHOUT A DAY OFF., IF PEOPLE REFUSE 0

" WORK IT, THEY COULD BE FIRED! MANY OF THE STRIKERS ARE MEN AND' WOMEN

WITH FAMILIES. | i

' THESE PEOPLE ARE TOGETHER, BLACK AMD WHITE, WOMEN AND MEN FOR TWO;T;
DAYS THEY HAVE BEEN PICKETING IN SHIFTS ROUND THE CLOCK. THEY ARE .
GETTING NO STRIKE BENEFITS, THE UNION THAT WAS SUPPOSED TO DEFEND THEM:tg

"HAS ORDERED THEM BACK TO WORK. BUT THEY ARE HOLDING OUT IN T"IEIR
_DETERMINATION TO WIN JUSTICE "

THEY NEED YOUR HELP, el D
- PARTICIPATION BY OTHER WORKERS IN THEIR PICKETING WOULD EE A Goenjf;
GESTURE OF SUPPORT AND A STRONG ENCOURAGEMENT TO THEM.‘»‘EE}T sl
TIESE NATIONAL CAN WORKERS HAVE STEPPED OUT IN FRONT ON THEIR(OWﬁ:ff

TO FIGHT FOR JUSTICE AGAINST A GREEDY, POWERFUL CORPORATION AND A UNIO
THAT IS IN LEAGUE WITH THE CORPORATION. THEIR FIGHT IS FOR ALL WOR
PEOPLE, ~IF THEY CAN RISK THEIR JOBS AND GIVE UP THE COMFORTS OF

HOMES "TO PICKET IT IS NOT TOO MUCH FOR STEELWORKERS TO su??é
BY SPENDING AN HoURfoN THEIR LINE.

THEY ARE PICKETING .IN TWO PLACES:
~ 2ND AND BUCHANAN | SR Fhe

THE BRIDGE ST. ENTRANCE TO N&TIONAL GAN R

. THEY WILL WELCOME EELE_AE ‘ANY HOUR, DO YOUR:PART.




P.0. Box 222 Elmhurst, I1l.

" AN INJURY TO- ONE IS AN INJURY TO ALL .
UNA HERIDA A UNO ES UNA HERIDA A TODOS

POWER TC THE WORKERS
PODER A 1,0S TRABAJADORES

BUTCHER SHOP

The people at Hawthorne should know what a
bullshit hospital and system that is run
for the workers, The jive suck-ass bosses
don"b want to send you to the goddamn pigsty
anyway and when you get there you are treat-
- ed like a pig. There was a brother that was
sent to this damn pigsty that suffered with
migrain headaches. He asked te go home but

did he go? No! The fucking pig nurse told
him that a headache wasn't serious enmgh
to go home for.

_ In order for a brother or sister to be
-8ent home from the hospital, he or she has
to get their head split open. So brothers
and sisters, support H.A.C. 30 we can get
rid of this concentration camp type system
that these motherfuckers are giving to the’
brothers and sisters.

. Concerned Brother

: Health care is a right, not a luxury.
It seems the company don't think so., If it
did it wouldn't send people who are sick
back to work. If it did it wouldn't send
people with serious injuries back t6 work.

A brother had a truck roll over his
foot in the rod and wire mill. He was told
to walk to the hospital which is four blocks
away where he found out that the foot was
broken. Was he given time off with pay.
since it happensd at work? No! The hospi-
tal said he was fit for work,

Another brother had a permanent injury
to his back caused at work. He missed a lot
of 'days because of his back and then the
-goddamn company fired him because of his
#poor work record.” =

. Another brother hurt his shoulder at
work. The hospital said that he was fit for
work. He had two outside doctors say that he
should not be at work because of the injury.

The hos ital got soared and sent him home, ]
but he/ \as sent h¢ for the "7 \testi
for he did ¢ paid 158 it

‘ed b jury.

Three Evils ¢ Industry

1) The Company you work for (and bigot-ass
supervisors
2) Your Union!! Irate officu-s laying up on
soft jobs doing nothing but eting the man's
shit.

3) Uncle Toms: Who think the v”xite man has
done so much for them.

None of these thres are a ‘._._esser evil.
All three are the main reason ws work all
our lives and get nowhere.

A) The vampire comgagz been sucking our
blood for so long he's not about to give up
his luxury, not even a compromise. So for-
get that. So we have to make him give it up
or close the fucking place down,

B) The Union is so closs to the campany they
could pass for twins. They lle and cheat,
steal our money while they live like kings.
But yet we still suffer from the selling
away of our bargaining power. But we still.
give up $5 per month (A habit worse thandope)
C) The Uncle Toms are always in the way of
any group trying to do something construc-
tive. The man places them all over the plant
to find out what's going on. Shit on all the
Toms, The Time Is Now! We don't need any "I
don't give a damn' attitudes. The next gen-

- eration may be too late. Stand up and be

counted. You Are All Somebody!
Love, Peace (Piece?) Umty.

WORKERS ROBBED
~ The next time some asshole supervisor -
tells you about your "responsability" to the

- { company, or complains about low production,
{or tells you that the company can't afford

same safety equipment or benefit or for you
to have a day off; just remember these

figures: In 1969:
The company received N \
from sales \ther
cme TEXXX) seev e \o$4. /-,\<22,07
e ) 1y sj/ ' - i



Butcher Shop - continued

All these stories about the way the company
hospital messes us over teach us an import-
ant lesson about: the capitalist system. Thoy
show that under capitalism every person,
ideal, and institution is twisted and warped
-in order to make profits for the pigs whe
own and run the whole country. Hospitals doc.
tors and nurses are supposed tc be trained
and dedicated to help people and relieve
pain and suffering, Instead, the hospital at
Hawthorne actually denies proper care and
actually increases pain and suffering by
forcing people to work who should stay homs.
The capitalist system has turned arcund the
whole purpose of the hospital in order to
increase the profits of the pig bossses.

The products we makas at Western Electric
are another example of the same thing. We
could be building telephones and egquipment
to provide the best system of communication
for the people. But instead we produce pink,
princess, touch tone, lighted dial in the
handle, third extension telephones for the
bedrooms of the rich while thousands and
thousands or posr people and old people
can't afford to have a simple black phone
so they can talk to their friends, conduct
their business, or get help in an emergency.
The reason is that we don't produce phones
for people to use but instead for bosses to
sell and make profits and it is more profi

able to produce for the rich than for theor.

This is just ons more reason why we have
to turn over the whole rotten capitalist sys.
tem and replade it with a system that meets
the needs of the masses of peorle first,

TIME TS MONEY - TAKE YQUR [LE

/ 7‘/ \/'Wy\‘

Telling it

like it is
H.A.C. I support everytning vou are doing
and others in my department do too. wWe have
a mobther fucking beoss I think is the worst
in all the =zompany, He fired over 30 people
here mostly black and some spanish. Try to
get their help also. He is a mother fucking
ass Kkicking company hatchet man. I think a

1 couple of people will follow me. We work in
-dept. .-~ , Maybe we can help in small ways

without anyone finding out who we are.
: BLACK POWER

I reacd ihe material that was passed out to
the W.E. employees, I was pleased to know
that there were others unhappy sbout the
unfair union.

What makes me angry is that they are
literally stealing the money. I tried guit.
ing and they worfl let anyone quit. Yet they
are doing absolutely nothing. I know a lot
of employees unhappy with the union that
want to drop out and yet they won't release
anyone., I guess the reasocon for that is they
wonldn't have any members left, I know a
lot of underpaid employess that ars doing
the same identical work and velb scms get as
mush a3 g dollar more an hour-doing ths
Sams Work, A disappointed employee.
{this article was shortened due to .a lack of
space)

-

Workers Robbed — continued

_Since we actnelly produce all of the
wealth of the company (see cartoon), that
means that the company ripped off each of us
for over $6,626 last year alune. Make you
angry? Well, take it easy, But Take It
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K N oW T HE E N B M Y

"AN INJURY TO ONE IS AN INJURY TO AIIP .Vbl.‘I ’No.'4"

Internation&l Hhrvester, Mblrose Park ‘

INVESTMENTS IN SLAVERY
IH == PARTNER IN APﬁRTHEID

Every,month, Harvester pats out their slick

printed magezine, IH News,

like thelr’othér 

propagande, its purpose is to ¢onvinue the
public, and its employees, that Farvester

products are produced by a team of proud, happy

workerg and concerned managenent. While we

bang out tractors and parts, receiving all kind

of shit, they paint a picture of labor and
management working together in harmony for
Every month they heve a

everybody's benefit,

feature story about one or two of their plan+s.

BUT THERE IS ONE PLANT THEY NEVER WRITE
ABOUT, THEY DON'T EVEN WANT ANYONE TO KNOW.
- ABOUT THEIR PLANT IN SOUTH AFRICA. "

Conditions in South Afriocs are hideous,
They are a world-wide soandal.
people know something about this country,
where three million white colonialists ride on
the backs of twelve million Africans and one

million Yeoloreds"
of mixed bloods

- In South Africa, the Africens are restr;cted

By now, most

- Bagt Indlans and peopla

to 10% of the land and the most menial jobs.

They are denied education, and are not permit=

ted to join or organize unions or political

parties,

To show how they have been made prisoners
in their own country, ALL AFRICANS MUST CARRY
A PASS WHICH THEY MUST SHOW AT ANY TIME TO ANY
WHITE WHO DEMANDS IT, OR GO TO JAIL, In order
to hold a job, travel in the white area or
move from town to town, an African must have
his pass specially stamped,

Since 1946 five million Africans have been

convicted of "pass violations,"

In the

Sharpesville Massacre of 1961, 109 Afriocans

were shot down and their bodles stacked up like
steel pipe == for the

"orime" of refusing'to

carry a pass.

oo WE THINK ALL HARVESTER WORKERS SHOULD KNOW
THE TRUTH ABOUT HOW BIG CORPORATIONS, INCLUD-

ING IH, ARE INVOLVED IN 'THE LOOTING AND

TH AFR); GA.

mNSLP EMENT
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R I G H T o T 0 D E P T. 47

When "Banene nose" Walicky arrived in dept.
47 he lost no time in thinking up chickenshit
rules. { like repairmen getting permission to go
next door to dept, 46 for parts) and enforoing .
the contract to the unbearable letter (no
breaks on two hours 0.T,). Even more importent,
Walioky continued his usual practice of ignoring
safety hazards, putting productzon ahead of. the
well being of the men,

In response the brothers on first and seeond
shifts in depte 47 have not been wnrking any -
overtime. "Bight hours with the bastard is
enoughe" Of course there was no organizatioq -

‘the contract mekes organized refusal of overs

time illegal., But people told to eat shit don't
have to be told to guits

- On Thursday, August 27, the- company finally
admitted it was hurting. They called in the
"union" and told them to “investigate" the | -

"overtome ban" in dept, 47. Industrial Relations
also threatened some disciplinary action, ﬁ
suspending tho depts and/vr firing the steward.
But vheir the omprny realized that the zome
would i) oy 20 down, with or without our:

“union leedership," they backed down, For the
moment that's where it's at in dept. 47. -mo_
real changes in Wild Bill's attitude and no

-real chenges in the determination of the men in

47 to be treated with respect,

It's always good to hang together and stiok
it to a "man" like Walicky, but what's going on
depte. 47 is especially important. IHarvester
closed down Tractor Works and moved the orawler
lines to Melrose for one reason = profit, The
company is putting 28 million or so into the
operation and g1v1ng it five years to get off
the grounds, But in order to meke the kind of
profits necessary, the company must get more
production at Melrose for a smaller investment
than at Tractor Works. To accomplish this,f'
trick they sent out the “epeocial squad" men }ike
Wallcky and Tarolly who can push and push and.
push, Men who can get a big tractor out with -
64 men here at Melrose ‘where it took 7 men at
Treotor Works,

Since they knew there was no real union here
they figured it would be easy, But & small '
victory is being won in 47 beoause people are
rel ng on tt maelves ane no . worn out

dures unrel:ab ls. '



Industries, which they bought out in 1962, IH
IHC South- Africa now employs 1000 workers, :
2/3 &Africam, - B
Whges and working condltions are . governed
by SouthAfricen rules: striot spartied (seg-

regation), no Africans in unions, and so fortth.

fverage wages in menufacturing in 1968 were
- @s follows: whites $2,881, Africans $590 ES_
VEET o
Dig thésl! 1In Chloago IH has their "New
Start™ progrem, trying to show their concern
for black'peop&e whikle in South &frica they
have their fangs in the jugulmr of black
people,
Is IH upset about the slave-llke candition
in their South ifriceplant? Hell nol They
~are willing PARTNERS IN APARTEID because it
brings them super-profits.
Did you ever wonder why there are so few-

black workers in the skilled wrades and higher

classifications at Melrose Park? Why there
fhere @mre so few black foremmn, engineers,
- other salaried personel? ITS FLL PART OF
'THE SAME POLICY, .=
giv: on Ercup (whitis) a few miserable
crumbs to meke them fee bette
»THAT'S COMPANY POLICY, F R He rest
What's our policy? Is the old union prin=
ciple "AN INJURY 70 OKE IS AN INJURY TO ALL"
out'of date? We all must unite to fight
Harvester +this rac1st imperialistic, greedy,

inhuman capitalistic comnany. UNITED WE STAND,
_DIVIDED WE Fill. : :

and

: NEWSVFPOM PULBMAN

Note: The Worker's Voicﬂ has made contact with
a group of militant brothers at IH Pullmen
Works and thev wrote the follcwlng artlcles

It's bad all over wren you work for Harvester.

At Pullman Works, in Hydraulies, dept. 312, the
workers had :t0 put up with the same ordwded
vnsefe conditions this sompany tries to *am
down all its employees' throats, Tre a1s1es
were too erowded to wamlk in without Knonking

vour shins, pallets were piled so high they
ware ready to fall on people's heads and there
aren't enough oranes instelled so many of the
heavy shafts end cylinders zad to be lifted by
hands The mansgement at Pullamn is really
fucked up and inefficient. 3ut as usmual, it

is the workers who have to pey for management's
Duuplditv. Half the jobs in 212 had no times

ime so the workers had to OER instead of

o plece-work rate. One day the motor fell
from one of the cranes they did have and sevérely
injubed tre man on that line, ‘ '

-But: still nothing was done hy the ‘company
to relieve these conditions, The% is, nothing

wvas done untll depts 312 decided treAshit ha
j& They% \

cone on long enoykgh, T walked

i ermn rd Aende D ane I VL. I, . S X T

LETTERS

Dear Workers' Voices

On our last strike, we supposedly was to
get the pollution oorrected in the plant, -
Now we are about to be pulled out again for
o different reason and the pollution and

-safety is twice as bad.

In depts. 57 and 47 we have people
driving tractors that never set on one
before = no training whatsoever. They rve
turned loose inside the plant, Also, a few
years back a men was chewed up and killed by
& runaway tractor at the end of the 33 line,
After this unfortunate accident, no more

- ‘speeds were supposed to be set out of the
test pits, {the eccident a few years ago -

ocourred when & tractor was having its speed
set outside the pits, it kicked into gear and
ran wild)e All speeds in dept, 47 and 57 are
being set on the floor, Also, the noise in
these areas is out of sights, The people who
test in the pits have to iphale exhaust smoke
out from the tractorse

I have complained about these problems,

-and nothing is being done by the union or

What can we do?

the companyli!
: a A Wbrker

THE DOLLAR ALARM CLOCK-{

How dear to my heart those chlmes in the
morning,
That yank me from bed with melodious thrill:

- How sweet is the sound of the regular warning

That yells that it's time" that I hlke ‘to the

Without it I'd sleep till the sun had grisen,

‘Be late to the job that my boss lets me use;

Get canned, perhaps steal—-maybe land in a
prison,

If the clock didn't: shake me from my weary
8N00ZE o

; What a blessing it was when the thing was

invented

beats the slave-driver who came W1th the

stick '

rests on the shelf in the sh@ok that I

rented

Tt never gets hungry; it never gets sigk.

If overly weary I take a tin bucket

And place the alarm clock down into the
“thing, '

When it chimes in the morning it Houbles the
racket;

It would wake up the dead when the two of

~ them ring. :

It

1t

Sometimes the good women gets'ﬁorn aﬁd weary

And says we pre haulifg too my hiof a lo d,
1 hei%/x\ joury h§g:uld still



Yesterday morning from a few minutes x ‘
a big frelght train was stalled alongs de»of ~our
plant from several directions and caus 6 §
As a consequence of ‘this; hundreds of u
were told that we would allebe dacked f

50 that slow freights don't‘
get to work.; ,';.k :

let the workers pay g

We all saw: dozens of workers par ing-
trainto try and get to work: What is the company eward for this effort°
They dock us.  Many workers who did get to work on~vrme%cou1dn't work anyway. .
since some’ lines didn't even start un till 8 or‘8“30nbecause sc many people J,“
were late.,‘,;- e e S L Bla v e B

WHAT CAN WF Do
» REFUSE To SIGN(ANY 'I ~xDTTFAT SHOWS LESS THAN A PULL DAY'S WORK'FQR f
YESTERDAY!! If we: s-gn'we ‘will be agreeing that we should be docked. As sogn

as we: get 1nto the plant we should get toghther with evervone we know’ and agree
together not to sign our-cards unless they show a. full dav s work.‘,v .

TELL OUR FOREMEN THAT WE WERE AT TPE PLANT AND FEADY’FOR wopx oN TIME YESTERDAY

For most of us this’ 15 11térally true. We were Vat the plant' (we Just couldn?

. get in) and we were . *ready for work'. It would'be silly for us to get docked
for saying more than we have too.,,,;y., _ . :

TIF THE COMPANY GOES AHEAD WITH THEIR THREATS AND ACTUALLY DOCKS US NEXT FRIDAY
THEY JUST 'MIGHT HAVE TO PAY FOR DOINC THAT WITHLTHE LOSS: OF ‘A SIMILAR AMOUNT .
- OF PRODUCTION THE FOLLOWIN@ WEEK. Rememberj we‘have theipower toistop those
.. ddnes. whenever*me want. e g e :

;55We all have to stick together on this. 5 :
And all the English speaking~workers should de thie

%et thilfareman gang up on people Just because theﬂidonvt understanﬁ english



\/!CTO RY

“Last- Friday we won a real victory here at Motorola.r There isn't anv ques~
tion that the company had declded to dock all of us who were late on Thursday
due to the stalled train. What made the company change its mind was not
their conscience or even the leaflet that the Organizing Committee handed

out Friday morning. It was the unlited direct action of dozens of Motorola
workers who had had it from the company and decided to stand together and
fight. = We have reports from all over the plant, from line after line where

workers refused to sign their time cards. Qur normally oh-so-polite éupervi—

sors vere suddenly angry and upset A special emergency meeting was held
at 11 am after the extent of the "revolt"” was determined. By 2:30 we had won.
We have a right to be proud of this first small victory. Many more will fOlr

T RAISES NOW

The wage freeze ends this weekend. We have been messed over by the freeze
for the past three months while Motorola sales and profits have soared. Ve
have been robbed of our yearly increase and our regular service raises. Now
this has to end. We expect and demand our ralses now. A general increase
of 5% would jJust get us back to where we were a year ago. W e want that and
more. Hundreds of us have been hired Just recently. We were due raises- :
after 4, 8, 17, 25, and 38 weeks of service. We want those raises right now.
Counting from when we started, not from the end of the freeze, On top of all
this we can all see the blatent and illegal pattern of discrimination which
means that almost all Motorola women are working at lousey $98/week line jobs
while almost all men start- higher. We want this increase to do away with
this gap by ralsing the base rate for women to that of men.

We kxnow that the company 1s not likely to give us these ralses Jjust because
we have them coming and they are rightfully ours. We will probably have to
fight to get them. Just like we fought last Friday. But this fight will be
much harder because the stakes are so much higher. But last week's victory
gives us a direction, We don't need any outside union. We don't need any
dues or high-paid union big-shots. What we need is each other. Standing to-
- gether and fighting together. The only power we have is the power to stop
‘the 1lnes. But we do have that power and that power is enough.

If we are going to organize to be able to close the plant down for an hour,
a day, or 1ndef1n§tely we will need real organization. We will need people
~on every line, in“every department. If you are ready to Join us in fighting
for what is ours:; if you have had enough; write to us at MOTOROLA ORGANIZING
COMMITTEE - PO Box 8493 - Chicago I11. 60680. We will get in touch with you.
The company will not find out your name. They will learn the power of our
unity. , , : . ' i ,




ATTENT!ON

THE C‘MPANY Hu RM HD ‘A ME v

Low FoR DIRTY TRICKS, THEY BRS
SE/VD)N(,*TH‘; WDMEN Ve 0/" THE
FURNACES To WORK CLAVMAA/. |

T0 MAKE ‘T‘H‘NGS wWer SE  THEY HAV:‘:?
ASSIGNED THE WHITE WoMEN To orpics
'JOés s0 THA‘P‘ oMLY THE E-ﬁe..h SisTEes
WILL BE $ENT on THE FURNALES.

THEY MVUST NoT BE PERMIT ve&p
TO GET AWAY WITH THIS., THE ’
WoMEN ARE FIGHTING  BuT THEY pp
He L P, (As VSVAL y/v'o HELP AN  BE
bXPL:CTEb FR@M | THE UN}Q,\I)

DIS(U$§ w.-r:-f T‘?l:ND‘S A/£i4fc* YJJ‘ |
WRAT ACTloN to TAKE Y Pmyuw
"TH", OUTRAGEOUS INTUSTICE. |\F we
PON'T  SToP  Tiuis INDELENCY, WE HAVE

No RIGHT 14 powp eUR HEADS WP
(PAsS THIS ALoNG)



SLAVE TRIBUNE.

Lo Over the past two(Z) months more-women have been hired in at Gary Works. 98% are

Afro- _Amoricarr, like most Afro-American they are hired into the Blast - Furnace, Sintering

Plants, Coke Plant, Open Hearts and Ore Docks, which are-the fowest paid, dirtest, hottestanid
most dowadmo robs. '

We all know that thrs is racism. But what has happened in the last two months is another

- chapter added to tho history of Gary Works racist policy.-

\

Afro-Amuncan women havo been placed in tho Blast Furnace Stock House and Blast Fur-
naces as c!ay women. In the Stock House the women does pit work, which is a strain on men thay,,
use. 15 inch scoops to lift heavy materials over therr heads. On the Blast Furnaces the clay women
are forced to dig clay, push wheetbarrows of clay and sand up hill, lift heavy gates and bare the
intense hoat. ‘On the Ore Docks srstors are forced into boats to shovel ore arrd are made to lift
pens and lids from tho boats.

| It should be notgd that theqo women are forced into the pits, hoats and on the furnaces bv‘
. racist slavo drivers and puppet sui;orvisors. Are thcse people sane? NO! An act of racism is an
act of insanity and |gnoranca Thase racist people are perpotuator of discrimination. dehuman
' hzatron and explottatton otc. (modern wordsfor slavory) Moreover, the racist supervisors are
trying to make sure thut Afro-Ammcan doos not escape from therr inferiorty complox

- Some of tho womon are eompimmg of backaches, soreness and of being unable to do thelr
home choras after ratummg to thorr famrlm from work.

‘ Johannesburg South Africa is a long wa'’ from Gary works, but there is a compareson betwaen
the two. In South Afnca black male slaves are forced int the deep and dangerous mines with no saftey
to protect the workers while the black african sisters are forced to use sluge-hammer, picks shovels and
axs, to pick, dig, bust huge stones and carry railroad crosstires to build railroads to the mines. In the

mean time Afro-American males are forced to work in the dirtiest, hotest lowest paid and most degradrng

jobs; the Afro-Amerman sisters are forced to pick up the sprl!age from those dmost hottest lowest paid
“and most degradmg ;obs. : , -

These racist, msano and rnhumtm treatment of the trsters mu:t be brought to anend for once and
for all e

Workors must unite to stop these acts.

PROTECT OUR WOMEN
~ UNITY IS THE WORKERS WEAPON




Steel Compames ‘Union Agree T

BIAS ENDED 1968

Last week ‘word Ff]téréd down about a new agreement, dealing with dlscrtmlnatlonJ
that would provide various lump sums of monevy to certaln aroups Of steel wWorkers,
Fol]owrna are. some ﬂuestlons and answers about' the aareement and what it means.

fuestion = Who. made the agreement? :

Answer =~ Representatives of the U.,S. Department of Labo;, nine major steel companles
every firm in the Calumet area except Inland), and the United. Steelworkers
Union. The official term for the agreement is a '"consent decree,'

@ = Yhat is the purpose of the consent decree?
- To end discrimination in the steel industry and to compensate the victims of
past discrimination,. It is .interesting to note that black workers and other.

victims of discrimination were not represented in the negotiations.

- How much back pay is involved? ‘

- The. total is about $31.million, to be paid bty the companies and the union, both
beinn judged gquilty parties. It works out to an average of about $750 for every
eligible worker, The individual arants will range from about $250 to about $1020,
.based on years ofyserV|ce. cont p. 3

For many ‘years, the only jobs onen to blacks in the steel industry have heen ones like
the above. The new ''"consent decree'' makes bia promises to chanae the situation.



"Letters

WHEEL MILL SHUT DOWN

To the editor: .

At the end of last year the wheel
mill was put on a standby order basis.
Since January it has been completely ,
shut down., Between 150 and 200 people:
have been completely uprooted. ‘lorkers
with over 40 years in the mill are work-
ing in the labor pool because of the
unclear status. Older people are not
allowed to retire, Workers don't know
whether to transfer out or to try and
siagn for another job. People are at a
loss about what to do.

The company has not provided any
information about future prospects.
Rumors are thick, The union also has
failed to aive any assistance whatever.
Many workers feel that the company and
union are equally cuilty in this sit-
uation,

VWheel Mill VYorker

 WRITE US:
STEELWORKERS
. FOR

JUSTICE

¢/o Centennial Methodist Church
8th and Rhode Island
Gary, Indiana o
46402

EGGHEAD

1 can't see why the fel-
lers criticize the contract.
Why it's so complicated
they can't evea understand
half of it.

11leqgal Towina

Justice:

For a long time there has been a
section of the Buchanan St, parking lot
posted no parking. Generally neople
have ignored the sian and parked there
anyhow. Vhen the company decided, from
time to time, to enforce the ban, they
always gave people notice. Then people
quit parking there for a while until the
next time, ) S

This Marchy without any warning, :
the company had a bunch of cars towed
away.  People:came out of the mill and
found that their cars were gone. o

WYhen 1 went to the quard to ask
about my car, he started asking me my
license number. | told him it was none
of his business and | wanted my car.

! had to wait in the snow until he told
me that my car had been taken by some
outfit called Congress Enterprise at
301 Virginia, .

‘When 1 got my car back | learned
that the thieves has borken and entered
illegally, and had damaged my door by
putting a belt around the steering
wheel. 1In addition to that | had to pay
$15 to get my car back. that they stole
from me while 1 was in the mill,

What are things coming to when the
company.- can have your car stolen while
you are at work and then charge you $15
to get it back and you are only making
$29 a day working labor?

“Angry victim



"BIAS (cont'd)

G - Who is eligible for back pay?

A = Black and other minority workers and white women:vorkers. To be eligible, a per-
son must have been hired before 1949;

Q - Why did they draw the line at 19697

A - They claim that discrimination on the basis of race and sex ended in 1968, By

the way, Inland refused to go along because they claim they never praéticed dis-

crimination, so they refused. .- to hand out any back pay.

\

The 531 million dollars awarded in back These statistics are a roush but use-
pay, averaging out to about $700 per - ful quide to the situation throughout
eligible worker, may look like a lot. the steel industry, They mean that:

'
Let's Fake a closer look. o A minority member or white woman lost,
According to government statistics re- on the average, $2200 for five years
leased for Bethlehem Steel's Sparrows -

[
Point plant, the average job class for Hor.
black employees is about 5.5, compared For ten years work, that worker losty,
to the average for all workers of on the average, $4400,
about 8, (There are no statistics ‘ For twenty-five years work, that worke
available for women as a group.) The | lost, on the average, $11,000!
average difference between job classes - - - r
is about 9¢ per hour, For 2.5 job v Yet the maximum back pay awarded to any
classes difference, it works out to worker will De -about 51,2007

a?out 22¢ per hour. Multiplying.this No wonder Herbert Hill, national labor
Figure for a year's work at straight director of the NAACP, charged that the

time, leaving out overtime, incentive back pay settlements are grossly inad-
pay and supervisors' salaries, we come equate., » _

up with the figure that black workers

at Bethlehem earned an average of $440
per yvear less than the averaqge for all
workers

The steel companies and the union are
payinag their debts, all right - a
nickel on the dollar!!

¢ = What events led to this consent decree?

A - Over the last few years black workers have won a number of court cases against the
steel companies and the union, under Title VIl of the 1964 Civil Rights Act. The
most important of the cases were at Bethlehem's Sparrows Point plant and U.S,
Steel's Fairfield YWorks. The Fairfield decision found the company and the union
guilty of practicing racial and sex discrimination. It ordered certain changes
inhiring and promotion procedures, awarded back pay to victimizéd workers and
set up machinery to enforce the order,

- Were there any suits or court actions in this area? ‘
- Yes. Steelworkers for Justice had begun legal action against Gary Yorks,

WYhat are the changes in hirina ordered by this new agreement? »

- The agreement sets up ''goals. and timetables" to increase the number of minority
workers and white women in jobs where they have been under-represented, Half
of all new trade and craft openings are to be filled by minorities and white

~women, until such time as they make up a fair share of all workers in such pos-

itions. Twenty percent of all vacancies in maintenance and production jobs are
to go to women in the first year. Fifteen percent of all clerical and technical
jobs are to go to members of racial minorities. Minority workers and white
women are supposed to be slected for twenty-five percent of the vacancies for
supervisory positions or management training,

>0 >0
'



BlAS (cont’d)
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- \lhat about the changes in seniority rules?
Plant seniority is supposed to replace department senlorlty as the basis for pfo-
motion. That means that all jobs must be posted throughout the mill and open jobs

‘must go the bidder with the highest plant senlorlty, renardless oF the department

he or-she comes from,

Will this help end discrimination?”
Yes, if it is carried out, It will open up many new jobs to nrnornty workers and

- white women who have been locked into certain areas by department seniority.

,5_Does this mean bumping? v L
o, People will be able to bid only on open, nosted JObS. If someone has been

excluded from a department because of race or sex, and the only jobs cpen there
are lower paying than the one he or she now holds, that person will be able to

‘bid on and transfer to the job and continue at the higher rate until a better

job opens up.

What will this consent decree mean to white, male workers?

If it is carried out, it will open un new JObS to some who have been locked into
dead-end positions by department seniority. For others, it will mean an. end to
the preferentlal treatment they Have received from the company.

'NO MEANS OF ENFORCEMENT

You say, "if it is carried out." |Is there any machinery to enforce the decree?
No, It is left to the company and union to carry out an order that was made
against their opposntlon. '

Do you trust them to carry out the decree?

'VJudoe for yourself,

Have these voluntary aqreements waned elsewhere?

Four years ago in Philadelphia, the construction ‘industry aareed to a sxmllar
plan for increasing the number of minority workers in the skilled crafts. Today,
minority workers still make up less than one percent of all those in the crafts,
including those in training proarams. The ithicano plan" worked about the same.

Getting back to- the ‘money,“what ‘do€s a worker -who has been discriminated against
have to do to get the money? ’
He or she has to sign a statement promising not to file suit for five years on

‘any case of past or future discrimination.

Future dlscrumlnatton., You mean if a worker signs this statement and then. |s
denied a promotion the following week because of color or sex, he or she can't
sue under the Civil Rights Act?

That's right.- Also the qovernment has agreed to take the side of the companles
and union on any suit filed, even by someone who has not signed.

Sounds like an attempt to buy off a lot of people. What do the civil rights
organizations say about this consent decree?

The ‘NAACP and the National Organization for Women (NOVW) have declared they will
fight this decree in the courts. Mayor Hatcher has attacked it. ‘Also, a number
of the government's EECC lawyers have announced thev will re5|gn rather than
implement this agreement. ' :

Do you a think a worker who has been dlscrtmunated against should sign the state-

‘ment and take the money, or hold out for the chance of more?

We can't tell anyone what to do. Yhatever people decide), Steelworkers for
Justice is willing to provide leaal assistance and other forms of aid in the.
struggle to secure justice and equality.
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Sweaty :;ffiff
_EARS?

The noise made by automatic
screw machines in Dept..75 is

illegal according to Federal Saf- °
Anything over the :

ety laws.
level- of 90 decibels will. cause
permanent loss of hearing. (Dec-

" ibels are the units usedtomeas-

ure sound intensity.)

In Dept. 75 we’ve seen souna
meters register from 115 to 130
decibels. Many veteranworkers
have ali'eady lost  some of their
hearing,. -

For a while S-W fiddled ar-

ound with -ways to cut the noise, -

They hung up big squares of
styrofoam plastic from the ceil~
ing. These: were :supposed to

absorb -the: sound, but they did

not --- they just bounced the
sound waves back into the Dept.

The ‘Mystery Sound Absorbers’
also provide a place for oil vap-
or from the machines to con-
dense into big -drops that fall
on the operators or the inspec-
tors. Why the drops don’t fall
on the BigBosses, we don’t know.

NOW. they want all the people .

in 75 :and 70  to wear green
plastic ear muffs. When they
were given out we all tried them

because - anything’s better than

losing -your hearing.

‘But” within ' a few weeks we
all decided’ that the ear mufis
won’t work, - Out of the whole
day -shift only:3 or 4 guys are
still wearing them, :

Why? The ear muffs do keep
out the ‘sound but you just can’t
wear them for long.  To work
right the ear muffs must be worn
very tight on your- head so they
keep out the sound and so they
won’t fall off into the machine.

But when you wear ‘em tight,
they are very hot. “We’ve only
tried them in winter when Dept.
75 is just a little hot. In sum-
mer it often geéts up to 110de-

grees near the nrachines. Who

needs sweaty ears?

"To make matters worse, when
oil vapor and drops get between
the ear muffs and your ears
this produces what doctors refer
to as‘one helluva nasty bunch of
pimples.’

The safety chumps (Mutt and

[lLocker Grievance
Everyone in the plant has at

least 5 - minutes of personal
clean-up time -every day before
leaving. Almost all the men, and
some women, use their lockers
during this period, even if they
don’t change clothes.

Last week notices appeared in
many departments,.  forbidding
this use of lockersbefore punch-
‘out time. All the people whohad
‘been using their lockers continu-
ed to do so, ignoring the bulletin.

These bulletins came out be-
-cause women on the 2nd and 3rd
floors, who are forbidden to use
their own lockers at this time,
have been complaining that they
are being discriminated against.
.When a grievance was filed for
this reason, Larry Anderson in
‘Personnel investigated and dis-
covered that it was true that
-only these women couldn’t use
their lockers.

that to be ‘‘fair’’ to everyone,
‘from now on no one can use
lockers except to change clothes.
Even those people who change
clothes aren’t supposed to get
their coats. _

The result is that this rule is
‘being applied more strictly than
ever in the same few depart-
' ments as always, and -everyone

L.else continues to ignore it..
Jeff) had the foreman put up a |
notice saying we had to wear the
ear muffs or else. So we all
signed a petition that said‘WE
REJECT THE EAR MUFFS’,

We still aren’t wearing them.
We think S-W should spend the
money it takes to make all noisy
departments quiet and not try to
force people to wear ear muffs.

His answer (see cartoon) was -

~ Goodby
\Hello Reve

'Nadine

Congratulations tothe 200 peo-
ple--mostly women, in depart-
ments 23 and 27--who threw out
Reva Webb and got themselves
a real steward, Nadine Roberts.

We know it was not easy to
change stewards, . especially
when the two depértments in-
volved are on separate floors.
SW._breaks the law and doesn’t
allow people on breaks or lunch
to move freely around the build-
ing totake care of unionbusiness,
nor. does -SW allow written in-
formation to be handed out. So
many people had torisk company
harassment so that this election
could be held and won.

The union itself made things
as difficuit as possible, not even
posting the candidates’ names or
an election date. Still, the women
knew from other struggles. that
if they stuck together and kept
fighting, they could win, - ‘

Reva lost because she was a
stooge for the bosses. When a
worker went toher for help, Reva.
would tell her to sit down and
work harder if she didn’t want to
be fired. :

Nadine won becanse people
believe she will do. her best to
help the workers she represents.
This will not be easy, since both

" the union contract and the union

itself are on the bosses’ side.
As everyone knows, the Chief
Steward . Sam Patatucci and the
Business Manager Bob Meyers'
are -either helpliess --company
dupes or are actually on' the
company’s side and are just play-

_ing that they’re dumb and help-
- less.

Anyway, we want to wish Na-
dine the best of luck as she at-

‘ tempts to do. some good in her

very difficult position.

As for Reva, she’ll have to get
used to being an ordinary worker
again, with no one to bully but

. her family and friends. Since

she’s no longer of any import-
ance, she won’t be getting: any
more Talk Back publicity either.
Good-bye, Reva-~Hello, Nadine,



TB Supports Truckers

-Most’ :0‘£i the strikers were -

owner-operata:rs, that is guys

who drivetrucks they themselves..

own. { of course the trucks
are -actually owned by the bank)
There were also truckers who
drive for large companies in-
volved in -the strike too. In
the last yearthese owner--op-
erators have been hit hard by
the same economic problems we
all face, .only because of their
job some of these problems are
particularly hard for them.
their biggest problems have to
do with “skyrocketing fuel prices
difficulty of getting fuel andgov-
ernment Testrictions on the
prices they can charge to their
customers.  This has “meant
that their costs have increased
incredibly but they haven’t been
allowed to raise prices to cover
them. So with hard” work many
or most were making a ‘comfor-
table * living before, - this past
year has brought many close to
bankruptsy. ~They ‘calleda shut
down beginning Jan. 3l. :

TRUCKERS REFUSE OFFER

“After they succeeded in get-

ting ‘most trucks. off the road,
Nixon finally-had-to: make them
an offer--but it was one they
had to-refuse. Nixon offered
to freeze fuel prices to what
they were last May and allow’
truckers to increase the prices
to their customers.
The main reasor Nixon made'
them an offer at all was that
they were mostly white, -Nixon
wouldn’t have faken the time to
even-compromise “with a black
group, and he would never have
let a black-white group win and
set ‘an example of umty for ot~
her workers. i -

They reJected the offer,
They - could have taken it--they
would have gotten to raise prices
and fuel prices would have been
a little - lower--an- ok deal for
them. But they knew who would
end up paying: us, all of ‘us
and that meant them too in the
end. If they raised prices-to
their customers; those customer
would raise them right back on
the consumer. . The prices of
everything -carried - by ~truck
would - go up--that means milk,
meat; produce.... The truckers
refused Nixon’s offer to add to
inflation. - -They said Roll back
fuel costs. Make the oil com-
panies pay. :

. of - problems. "

'I‘RUCKERS LOSE ANYWAY

' Even though they rejected |
. the offer, the truckers have not

been strong encugh to win the
demands. They faced a lot
) As:the truckers
held their ground, Nixonbeganio
talk teough--the Natonal Guard

was out in many states and he:

threatened to ‘use the army too:
“+%.80 i the end their biggest
problem was that they were nev-
~er supported by the mass of work’
ing ' people and that’s the only
real strength they would “have
“had. e

WHO IS TO BLAME?

Nixon and the o0il companies
tried to use :the layoffs and
chortages brought about by the
strike ‘to- keep. working peopie
from supporting the truckers.
Of course there were :layoffs
and  some -shortages as there.

will be in .any  major strike. |

H we at SW were on strike it
eventually =~ would . affect -other
peopies jobs toe.

' Newspaper’s, TV and radio
have tried to make us believe
that it was the greedy truckers
who caused inflation. But we know
that it has been the giant oil

companies who have restricted

supply, . increased prices and
made millions’in profits by mak-
ing a fuel ¢risis. The truckers
didn’t cause it and they have re-
fused to add to it.

There’s a’ Iot- more to the
strike which TB -would like to
print but we want to make it
clear that they have been trying
to fight for all of us against
inflation. We should learn from

them, because its our frght too. ‘|

Drrfy But ‘Hohesf

It’s union eléction time again
~and we’ll all get our chance
to re-elect the worthless - Maur-
ice Perlin to his $62,000-a~year-
job as union: President.
But this ‘vear Perlin faces
a tough fight from Talk Back’s
CANdidate. It wasw’t easy to
find someone -to -run; but by
‘scouring’ the plant we came up
with a CAN-do-CANdidate. -

Be sure to read the next Talk:
Back for an exclusive interview
with ““Filthy Billy” Trash, the
people’s chotceforunion Presid-
dent, - Mr., Trash has announced
that he will be outside the plant
the next fime Talk Back comes

~ out to meet and greet thevoters.

new face in21

mention of Hank Coleman, super-
visor in Dept. 23, before for his

|~ racist and generally stupid be-

havior which resulted in every--

one in the department hating him..
- Bumour has it that-Hank is en

his last legs at SW, .

~Well, Hankis nolonger 'uDept

23--which i{s.sure a blessing for

them. . He is. now in Dept. 2},

Unless he changes his ways, it s

* a good bet the women in his new-

department will see to it thatthe

KATHY'S CASE

It is unlawful for SW to inter~-|

f@re with-employees circulating
‘petitions on company. property.
SW attempted to do this to Kathy

| Walker last spring and now the.
| National Tabor Relations Board
has " added ‘this to the list of |

charges against SW. Kathy was
fired in October for giving a
speech™  for Talk Back “in the
lunchroom. The hearing on all
‘these charges will be Feb. 26
downtown at the Federal building.

rumour comes true,

thanks

-Thanks . to our. suporters. Jan,

#4 we collected $34.58. Along

. with the $I3 from the tinie before
this paid the $36 bill for that is-
sue of Talk Back. There was e=
nough money left over to pay the
$8 the special truck strike issue
of Talk Back cost, plus $2 for the
Talk Back telephore bill. Thanks
again, remember, Talk Back is

published because of you.
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Victory In Dept. 20

Ruby Eskridge won the election for
shop steward by a vote of 111 to 64.

The phony election was set up bY'the
dept. foreman Caracc1 to "Get Ruby out.
Everyone who- has been "In trouble" in
Dept. 20 knows that Ruby is a real

fighter for all workers and their rights.

She has on numbers of occasions kept
Caraceci from firing workers unjustly
and she, to some degree prevented _
Caracci's typical yelling and scream-
ing by being present when he calls
someone into the office.

‘Caracci's sneaky undercover campaign
to get Ruby .out and a more "suitable
person''-~someone he can control, ,
company person, his stooge, a front--.
has been going on for weeks maybe months
of course he didn't do it up front.

So it was not clear in the hegin-
ning that he was behind it, even
though he isn't even a union member.
He used some people in the depart-
ment who he blackmailed or coerced
into passing a petition d”aln)t Ruby.
and for Clara Neuman (who is white:)
But he quickly lost his unwilling
‘help when they saw the injustice of it
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and that no one would sign it except
the people working on Clara's line.
Clara, who was either in with Caracci
or wanted ta be steward got stuck with
the mess of having to get people to
sign the petition. Rumors and lies
against Ruby were being spread and
things were pretty confusing for some

_people.

For example the white and especially
the Latin women were told that Ruby
only represenked . the interests of
Black women in the department, so Clara
could get the Latin vote. (only a few

- weeks before this mess started Ruby
-had kept a Latin woman from getting

fired for Insubordination).Another lie
was that Clara weuld represent everyone
better--mostly-Caraccl and the company.
This messy smear campaign of Caracci
was so hush hush that very few people
knew about the elections comlng up,
when where or why! .
so some of us started asking around
and found out that a lot of heavy
stuff was coming down on Ruby and got

cont. next page
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in touch with the "Unlted IBEW
Workers" who were apparently in touch
with the situation and a leaflet in -
both English and Spanish on the real
character and work that Ruby has done
was put out on the morning of the
election day, Friday, and it looked
like we might have a chance to win
even with such a late start.

Friday Dec. 12, Voting Day

It was clear from the leaflet that
we were voting on Friday.  Although
nothing had been samnounced over the
inter-com about how we were to pro-
ceed at 10 minutes to 2 (breaktime)
some union biggies like  Neal Burke,
Howard Pullen, and Booker, as well as
some company big shot - like Kudidmniak,
and Mueller (poll watchers?) started
appearing in the department.

We figured the moment was near.
Caracci kept walking up and down the
aisle glaring at everyone to make sure
that we were working and not checking
out what was going on.  Shortly after
they set up a boeth for the vating and
people near the booths started lining
up to vote . At breaktime everyone
headed for the booth to vote at random
before break was over. Meanwhile
Caracci was mopping his face with his
hankie. - I'm sure he was mopping
blood, sweat and tears. With breaktime
over we went back to work, but every
eye was on the happenings.

;: tnen we heard on the inter-com that
Ruby should go to the véting area.

‘Meanwhile the union and company big

' saying"See what I have to deal with."

The
They.were counting the votes.Suddenly
we saw. Ruby raise up both her arms
Muhammed Ali style. We had won.
Dept.. 20° went crazy with all the
shouting, laughing, dancing and yel-
Iing. "Yeah Ruby". - So Caracci, mad -
as a hornet marched down the aisle

as fast as his short spindly legs

could carry him to the office.
{(Meanwhile Ruby was right behind him
with her victory walk, arms raised. - Wq
are still screaming.) Caraccl screams
into the inter-com. "Can we have some
order in this department?” Our answer
is loud screaming and booing. Then he
screams "Everybody get back to work."
We all yell and scream again. Then he
calls for Ruby to come in the office.

shots are still standing around (I

guess to protect him in case we riot.)
Anyway Caracci finally comes out of thd
office and goes up to the big shots
and waves his a around like he's

They left. We settled dowm to work
still laughing at Caracci because we

had won a real victory over him and his.

lowdown tricks. By then it was almost
quiting time. My how time flys when
you're having a good time.

Maybe the workers of Dept. 20 will
set up the next election--to vote
€Caracci out. '

N ext Issue

New Address

fter every new comtract, workers ask
rhe members of the negotiating committee
The same questions...What went on down
tnere?  Why did you settle for so little?
The union officials treat such questions
“s stupid and childish. = They tell the
scubers of the negotiating committee to
ignore them. Actually these are very
wood questions.

In the next issue TalkBack will describe
just what happens in the neghtiations and
iiow we all get screwed by it. We don't
expect the unien will agree with what we
say or like what we propose. If that is
the case the union-should come out and
argue in the open.- ‘

Talk Back
Association House
2150 W. North Ave

Chicago, IL 60647
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SHARE THE PROFITS NOW!

Motorola had another record quarter
in profits. Let's spread some of that
around NOW. 'Lot"s of us have families

to support and on these stingy wages .

it gets extremely hard, and worse
~every day. .

It's one thing 1f you are’ a woman
whose husband has a. good Job somewhere
else, but if you. -are raising your

kids alone o~ your husband works here
too you slip’ oehlnd more and more.

WE NEED MORE MONEY NOW!!!

o

B

Lay-Off & Overtime or What? -

What's go1ng on. around here? First.
they lay off part of the night shift,

and we here rumors of layoffs on days.

Then they do alot of h1r1ng on: days
and nights. g

Maybe they have.a b1g,order for Xmas
or Spring. Maybe they are going: to\
up our rates and-they know alot of-
people will quit and the absentee
rate will go up-.

When Motoro]a knows, they should
tell us. A constant state of anxiety
is not good for our health and we
nave a right to plan our spending

and our jobs. Losing a job, even for
a short time is no joke when you are
living from hand to mouth. ‘

Mr. Galvin, are there going to be
layoffs this year, or lots of over-
time, or some overtime or what?

BREAI{ ouT!

by and for workers af Momrola

~ Jomeaco sun-TiMES, Fri. me._k_—Tw,' 11k

Record gains
for Motorola

Motorola Tic., citing ‘the
continuing favorable economic
environment in -most of -the .

_ company’s markets,” 1eported
. record third-quarier and nine- |
", month profits and sales. !

Quarter profits reached §22.5 -
million, or 81 cents a share,"
from $13.4 million, or 40 cents
a share, on sales fotaling
$351.8 million against $278 mil-
lion, a year ago.

- Nine-month profifs climbed
to $60.5  million, or $2.13 a
share, from. $35.2. million, or
“ $1.29 a share. Sales rose 10
©$1.042 blllmn from *8903 nnl- :

tinn

New Folks & Old Folks
Remember what it's like to be
new here? Trying to get used to

- the. smoke, the noise, the bells,

the yelling. Peop]e telling you
things.you can't remember. The

‘belt is moving, or is it the tab]e

that's moving? Wondering if you'll
be able to make it, if you'll be
able to make friends, worrying how
the kids are doing, and just

- wanting to be able to stop so you

can go to the john or eat, or
JUSt plain rest. ‘
Now look at the old t1mers, the

--ones who've been at Motorola for

10, 15, 20 years. Group leaders

and supervisors are the worst of

the old timers (that's why Motorola
promoted them). They carry on as

if you're an idiot for not knowing
in 3 days or 3 months what they know
with their 15 = 20 years., They

call you lazy, or ‘dumb, or slow, -
even though you 're work1ng your

arms off.

cont. on next page-



cont. from page ]"
They come runn1ng down the

aisle screaming, "Didn't I te]] ypuET:*“
to watch that resistor!!" when they. .

haven't. even told you which one is
the resistor. Or maybe they told
you once, and expected you to re- .
member it for life. S

Some of -the old timers, espec-
iallv the veterans on the lines,
don't act that way. They're '
patient, they exrlain things, they
give -encouragement. They're like
a breath of fresh air. A real
human person even after being in

this-place so long.
: Remember, you old timers:

It takes time to learn each
station. It takes time to learn
the sk1]1s and tricks for each
station. It takes time, not just
brains, or concentration, or care-
fulness, or hard work, but TIME.

And to you new people, don't be:
worryingo that the yelling means
you're going to be fired. We all
get it from time to time. And if
you get really behind and no one
will help you, let a set go down
undone, or put one on the floor.

Mostly if you're working hard,
they won't fire you. They just
love: to- make you feel you're not
any good. Ignore it. It's just
the old Motoro1a fam11v way.

S

B G

A SCREAM THAT BOWI.S YOU OVER

There are many. screamers at

..Motorola, but one in part1cu1ar

has developed it into an art.

That's right. Jean Weaver in

Final Assembly. g
She has such a reputat1on that

""all she has todo is stand in =

back of one of ‘us to make us
nervous. - If we make -a mistake

(who wouldn't with that vulture

in back of them), ‘she starts
screaming.

She pushes us aside, and
shows us "the right way" to do =
the job. While she's showing us, -
she takes so.long a space usually.
starts down the line. She then

stands there and pushes the set-

she's done down the line to fill
the space she made, yelling at us - -
all the time, as if the space

was our fault:; she expects us

-to catch wup and not: 1et the

space go down.
~ If she thinks she can do the
job better, why.doesn't she get

on the line and do the whole job

instead of slowing us down, then
screaming at us.

Letter-Dept 5 Fink

Dear. Break Qut.

B I don't know if you pr1nt letters
just about-people, but there is a
woman named Kay LaSota who I'd like -
to see written about. ‘

Who is Kay LaSota? Or better yet,
what is Kay LaSota? She is a vicious
old woman{no tady) in her late
sixties who gets her kicks out of
making people miserable. She-has
tried to belittle, fought and argued
with pract1ca11y everyone in
. Department - GA005. Through her
malicious manner, she has reduced
certain people't ears. She has -,
brought so much ess, tension, and
disruption to the/Focus Resistor
Dept. thatmanyéﬁény people have
asked for and gotten transfers to
get away from her. Others less
fortunate have been forced to quit
their badly needed jobs in order to
keep their sanity. But her chief

.more so.

mission at Motornla is being the
Number 1 Star Reporter (better known .
as Stool Pigeon) of Department ‘5. :
Most of what she reports are lies
however. Everything she has said
others have done, she has done and

Espec1a11y is the Boss takes

a holiday! She is in truth >
incorrigible, inconsistent; '
inconsiderate, 1ncred1b1y

indefinable. She is to be more or

less likened to a disease. An

incurable disease. Get rid of the

bitch: A Disgusted Worker
~from Dept. ‘5

BREAK OUT'

3RD UNITARIAN CHURCH
~301 N. MAYFIELD

CHICAGO, ILL. 60644



On DecemberelO ‘1$74f\De11e\WOlf, a. worker in\Drill end Tap,~,v
wes sent to the hospital by Wesco. The day before Della andeeleven

)

_ other workers from- both First Operation and Drill & Tep, left fﬂg
work with excruitiating headaches. That day, December 9, a complain,.
‘ was registered by a union committee person that the possibllity of

e gas leak existed ,'VW ¥ ;* t KR ‘.fﬂi ‘y \; Ry

: ~

’ . The twelye people who were affected all manifested the same é*_;ﬂ
~symp‘toms and. were ‘a1l working in the same general'area. At J |

, approxim tely bH OO Athe comPany agreed to check into it.

;}» . .

o The next dey after abont an honr of work\workers begen get-
-

. ting headaches like the dey before,f Eleven workers were effected
EES . kﬂ ! RO

this time.'E bella Wolf was one of themm:‘f_ S AR \fgql‘:'..} \f
Another complaint was registered end replied to in this, wa

'\ x\/,” o

: "It“s all in their heads - they Just think they heve e headachea""

beceuse of “the. pOWer of suggestion.ﬁf The complalnt obviously wes .

e \"“ e : A

»a.not takeﬁ seridusly. ;lif',»f - ’fw; fQ ?’- D

W

N -

M

A short time 1ater, Della began vomitrng. ‘It was only}afterx‘

v

_e committee person and Delle end eeterel other workers went together
en messe to complain thnt some ection was taken.- | l
: AKelly,Plumbing end Heating Wes celled in/end efter thelr
ikinvest&gation revealed to a unton committee person that both days,i\

" December 9 and IOth - we hed been inhaling carbon mqnoxide and

+

"suiphur dfoxtde. L .o

R /

Both of/these gaseq ele very dangerouq. Fir + becouse thoy are

\oaorless/end colorless and cannot be detected by the five senses.<

¥ . e .
s e “u : Lo . . . N
' i .. :
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Carbon mono11de when inhaled prevents blood from cerryrng oxygen. .

Thls can oause dlzziness, drowsxness, heedaches, neusee and in large
\

amounts brain damage end death. Sulphur diox1de 1nha1ation\in
flarge amounts or over an extended period of time can ceuse em—;ﬁ; 
.Aphezema. "In smali amounts, however, the same symptoms of nausea,
_headaches, dizziness and drowsiness occur.‘ The,veryissmewsymptomsl'

st

as the flu. / IR P AN I PRRRE R

\ ~

1 One worker 1n~first operetlon went home thot dey es result ﬁi

AN

' )
of the pein. She was never compensated for her losi time beceuse :

the compeny feels her 111ness was not work relefed 'nr 7;{) \

| Della Wolf was sent to the hospital by the’ company, _Whe told¢
. the doctor about the ges leak (Leter 1t wes explcined thct there ,'
was no gas 1eak but that fumes from the furnace. chimney were being

pulled beok 1nto the plent) and he examlned here,’took X-T2ys end

told her that her sickness was either the flu or as a result‘of the

gas.

The scame dﬁy, December 10, 2 reguler Unlon/Management Meetlng _

was held and the "ges 1eek" was dlscussed. The committee people A

malntelned that both the ‘worker who went home and certolnly Della,

should be pw1d for 1ost time.- The Company replled thqt medical

verlflcetlon would be necesswry and proof of gas in the plsnt before ;

they would pay. This was gated desplte the fect that one commlttee» \

person had alreedy talked to the Kelly Plunbln and Heeting people
and relayed what they hed seid to the Manegement l R

1+

There wes no way the union could prove thet carbon monox1de

/

and sulphur dloxide was being 1nha1ed ‘in the plant The union ﬁoes .

not have the equlpment necessnry and . further moTe are not "bllowed" ‘

to do union business on company tlme.\ However, the fect that twelve

—

)



people on December nlnth and evélen people on December tenth - ;.ﬁ
Emanlfested exactly the seme klnd of 1ntense pain was. proof endugh
t'thet somethlng was definltely wrong. At~ no tlme in the past or- &-
31nce December “tenth have that many workers experienced the seme AN
kind- of pain on the same day 1n the same arem.} .5‘l4~j,f');i o {

~But . the union trled One commlttee member ccntacted allccali'

) .

mlnlster and asked hls asszstance in contectlng a doctor tc\get some

N } \T /

_ klnd of medlcal stetement concernlng the - effects of gﬂe 1nhmlet10na,n.i

-He called the same- doctor who treated Deila.' The doctor ected |

V}nsulted according to the mlnlster that anyone’ who wasn't a doctor\\
or a2 scientist shculd even\be poking his nose ‘in such high-level

”affalrs - an@ mede it very cleer~he woul& not cooperete. ‘ \
o)

The doctcr 1dent1f1ed very strongly w1th the'Compcny in the

convers%tlon.~ He was qulte aware that 1f anyone were reported i11 -

]
/

as_a result of unsefe conditlcns at work thet 1t would cost the

[

; Company’workman s compensatlcn (money) The ‘next, day,»December
11, the doctor celled Wesco and told the company that Dells
deflnltely had the flu. (Is that 31ck9) \

i
t

’%{'l Della was then ‘told that the Company would not p<yxthe bill..
When the management (Mlke Schoeben) was told at annron/M nwgement

'Meetlng on December 20 _that Della wes gettlng the sheft to the tune

of $45 005 as a result of the whole 51tuation his reply wes,j’n‘ -
"I don't know the 01rcumstances" (the unlon hed Just told him all
the facts) "If we sent someone will teke ‘care of 1t " -»fi” . Lf"

3o far, it hasn’t been teken care of. On Febuery 20 1975, ~J P

after many phone cull exchenges w;th Insurance and Hosnltcl personeil,

s

Della received a blll for $45.00 from Mercy Hospitel._ Lest week |
4-she recelved a. b111 for $10 OO flom +he doctcr.o $554OO ie more than g

SRR J

half of her weekly pqy check. . R T
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DO you think Della Wolf should p“y9 Well look et it from t he
Companys point of v1ew.\ After all the Compeny pays peopre ‘to- work

not'ﬂo breafh They dldn t force her to 1nhﬁle that p01sonous alr./
She should have used her heod and held her breath all day" _k'l/
Or let's suppose thet twelve people mysterlously came‘down w1tk
. the same 31ckness on the same dey and it hed nothing what»so ~ever .
to do w1th enythlng in thelr 1mmed1ate\eny1ronment But the Com-

\

peny is in doubt so they send a dozen people to the hospltﬁl It

a, Y

le our v1ew that if there s enough doubt in the Company's mind about =
whose fault it is and they pack the people off to the dootor, then
the Company should foot the bill. l " | |
‘ Think about ‘what a $55. OO~b111 would do to you. EDella lost
‘most of a days wages on December 10th -'she did not choose the doctor,
she was takepbto 2 company»doctor. .She was given a prescription\
end peid for the pills. If you figure he; fotal(fiﬂanqial loss due
to this incident it comes ouf to imore than $80.00 - a considerable.
amouﬁt in these hard times With our low wages. And it could happen’
to you.next time. | e
— ******.*************************************
The follow1ng is en article wrltten by workers in % ke J
Quad ~cities, These workers found out about the situatron at CllntOﬁ
Corn and decided to help out. Workers like these ex1st qll over.-- ' |
laboring people who know the nece551tz of unity - not Just locol ' z
vplant unlty, but unity w1th all workers, _ | v
‘ Within days after the ‘word got out’ that the Cllnton Corn
»Proce351ng Plant had moved to bust the Graln Mlllers, Locel #6
Jorkers in the Quad Cltles moved to begln support work We sew

7

.,hat this was anothel examp1e of +he compenles us1ng herd tlmes for
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Wnrk1nF people as an excuse’to move 1n on the power of ofgonized
A ¢ [

, 1a50rv, All over'the Qued Cltles companaes are tryxpg the/seme tac—‘

FR
tlcs —'Slttihg on grlevances and Walting fb either bnst the

’I

q unlon tfeasurles through forced arbltratlon or buét the unlons them~

T~ s

i - . B A, . .
- S -~ h . : N ;
. . o7 - N S e !

’ selves.“;
f-,;'p Members of UAW Locals, #1304 ana #1414 ¢¢#iﬁ/ﬁ111¢fﬁ//¢ﬁm/

' )
o organlzed a collectlon to ald the f;red Gréln Mlllers, and on
“ ) .
Thursday, Mﬁrch 6 members of these two locals (workers at IHC and'

'McLaughlin Body, both in E Mollne) donated $610 to local orgsnlzers
‘and Local #6 members who came down to help ou¢ Many hun&reds A

of workerstat these two plants accepted the 1nvitatlonto lendf/ )

'

.a %and\to their brothers and s1sters 1n Cllnton.y Tney knew thut 1n

/

;,d01ng so. they were taklng a first step in pressrv1ng and strengthen~ o

1ng,the whole labor movement __;/" A[.\ o . ?" .v}. l,_,f'

Ve

We Wlll éontlnue)our efforts,for those taklnthhe companles"f’

1

head—on\‘and hope thls 1s Just a. flrst step in rebuildlng the power

) i . B

\ .and dlgnzty of w01k1ngepeople everxwhere.~ ﬁ i“ .yv‘ﬁi'}; /:
' \" ) , v, N . N v PN . ‘ . . ‘
a . R T Lowell Mayf
S, 0 e Y o T o o Stewe Townsend
- . ( o ' \ 7 . S‘\ ' L mke Dorséy . B }
S 0T N for suppOItine menbers of 1414, $1304

"; *********;*\*******%****
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Dear Shabby, R ):r'\> ,""\_,?o L

N

Are foremeneborn with safety~glsss shlelded eyeballs?’a i

>p ,,~'l f‘ I know there 8 e<pompany rule whlch says all persons

N

must weap—safety glasses but many, many foremen do not I know 1n

‘my heart that a\iorehan would never break the very rules he expects
~ f . 4
. thé‘workers to follpw. Please let me know because 1f it 1s true
: . . X
‘I would 1Jke to send it 1n>to "Rlpeys Belleve 1t or. th " o

‘\ - .“ - \)', " R ; )
- ST ' slgned - anX1ous yet awe—lnspired '
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Deer A yet A -
e dOCtorS T contacted, dld noy want to- get inv‘61Ved.< 2’50

..)

I can only/go on the assumptlon thnt all people ere creoued equal g

If you do ‘not have safety gless shlelded eyeballs, the chances ere

- o .\\. .
very great that your foremen do not. ) e Tﬁ'},;

Is o~ . : ;o Co : . o Nyt b

|92

/'\ ) e S ‘ . ' T 4
/) X ;
e L o0 . L

We! ve collected $44. OO for Joe Ralston. We ‘re. trylpg
'for $50.} If you haven't given please help us get there. \

Sandy- ,Lange . _ ¢ -
Lee Holstein"_\, v , T SR
- Rick Gallentine-. = : SN
Vlrginla Arp. . ¢ i RERE
rChurk Stansbarger~ - ' o %
- Pat Goettsch o o ) ,

. Mike Ray . : , : o L

/

LN
. o

Supporters who endorse the polloy of the Weekly Shaft
% .
| .~ Al Marsh o ‘
. Margaret Snddgrass - o <A
Marthe Grote “r :
Barb Haley Tl y
Neil Howell- oY

)



Literature from STO

___White Supremacy and the National Question by Don Hamerquist. This

paper provides a historical perspective on the development of white
supremacy in the U.S., including the role of the U.S. left in that de-
velopment. It explains why STO regards Black people in the U.S. as a
nation, while rejecting the Stalinist criteria used by much of the left.
The paper also responds to many of the criticisms that have been
made of STO’s position on white supremacy. $1.00

__ Rape, Racism and The White Women’s Movement: An Answer to

Susan Brownmiller by Alison Edwards. In a review of Against Our
Will, Edwards argues that the book is a “law-and-order’’ book with
strong racist overtones, and goes on to argue for a new form of wom-
en’s movement with a theoretical and programmatic approach. In a
new afterword, Edwards takes up questions posed by the “Take Back
the Night”’ marches and other initiatives of the campaign to stop vio-
lence against women, and discusses the impact of Michele Wallace’s
book, Black Macho and the Myth of Superwoman on the white
women’s movement. $1.25

___Towards A Revolutionary Party. First published in 1971, this pamph-

let presents the strategic perspective of STO at that time, including an
analysis and critique of many of the strategic coneeptions then current
in the U.S. left. This reprinting includes a new introduction critical of
some of our earlier views as presented in the pamphlet. $.75

___The Prospects for Fascism in the U.S. by Don Hamerquist. A critique

of the thesis now current in much of the U.S. left that fascism is
imminent. $.25

___Urgent Tasks. A magazine from STO devoted to analysis and commen-

tary on issues facing the development of revolutionary theory, prac-
tice, and organization in the U.S. $2.00
subscription $7 for 4 issues

___Soviets In Italy by Antonio Gramsci. An examination of the issues

raised in the factory occupations in Italy during the early 1920’,
giving particular emphasis to the relationships between the socialist
party, the trade unions, and the workers councils. $.75

___General Strike in France by Andree Hoyles. A detailed factory-by-

factory account of the events of the May, 1968, general strike. In-
valuable for anyone interested in drawing strategic conclusions from
one of the most important recent working class struggles in an ad-
vanced capitalist country, $.75

—The ENV Story by Joyce Rosser and Colin Barker. A case-study of the

English Shop Steward’s Movement. An in-depth examination of the
struggles at a key factory in London, England, over a number of years.
Important for an understanding of both the strengths and limitations
of the British Shop Steward’s Movement. $.35

Since When Has Working Been a Crime? the deportation of Mexicans
without papers. The struggle of undocumented workers for jobs in the
U.S. Shows how the fight against deportation can draw lessons from
the battles against the Fugitive Slave Law in the 1850’s. $.25

Fighting Racism: An Exchange. An exchange of views between Noel
Ignatin and Ken Lawrence on the one hand, and Staughton Lynd on
the other, with regard to Busing in Boston. The discussion focuses on
an editorial in Radical America. $.35

Marx On American Slavery by Ken Lawrence. An analysis of Marx’s
writings on American slavery, demonstrating that Marx saw American
slavery as a part of the capitalist system and considered the struggle
against slavery in the U.S. to be the most advanced outpost of labor’s
fight against capital. $.50

No Condescending Saviors by Noel Ignatin. In this pamphlet, Ignatin
addresses the question of whether the Soviet Union or China ever
achieved socialism. In the course of the argument, he examines in de-
tail the historical development of the revolution in the Soviet Union
and relies on the writings of Marx and Engels and the last writings of
Lenin to make his case. $1.00

Class Struggle and the Origin of Racial Slavery: The Invention of the
White Race by Theodore William Allen. The writer examines the his-
tory of colonial Virginia to show that the system of white skin privi-
leges grew out of conscious ruling class policy aimed at maintaining
social control over black and white poor. $1.00

The White Blindspot by Noel Ignatin and Ted Allen. Written in 1967,
this was the first statement of the “white skin privilege line” central
to the politics of STO. $.50

Workplace Papers. A collection' of articles, some long out-of-print and
some new, dealing with labor strategy. Includes STQ’s first position
paper — “A Call to Organize” (‘“Mass Organization for the Work-
place”); “Black Worker/White Worker”; several articles from STO
internal discussions; and other items.

The Revolution Unfinished? A Critique of Trotskyism by Paul Thomp-
son and Guy Lewis from the English revolutionary organization Big
Flame. While conceding that Trotskyism kept alive the traditions of
Bolshevism during a difficult period, the writers show that it repre-
sents an incomplete and partial break with ‘‘Stalinist”’ conceptions;
hence its inability to provide answers for the questions posed by the
movements of today. $2.00

The Roots of Class Struggle in the South by Ken Lawrence. Transcript
of a talk given in 1973, this pamphlet discusses workers’ struggles dur-
ing slavery, the Civil War, Reconstruction, and since, focusing on the
leading role of Black workers and the disastrous effects of white su-
premacy. The role of the unions in each period is examined critically.

$1.00
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It’s Out of My Hands
Bv Mr. Toad

The shop was like a sweat box,
The heat was ninety-three.

I had a little grievance

As anyone could see.

I went to see the foreman

And called to him by name.

I asked him could he open up
That nailed-down window pane?

But my boss said, “It’s out of my hands.”

I asked to see my steward,

And the boss he did agree.

But for two more days, nor hide nor hair
Of either did I see.

I finally caught my foreman

As he was running by.

He said my message was delivered
To the proper guy.

And now it was out of his hands.

The steward when I saw him,

Looked both shrewd and wise,

And told me how much more there was
Than seemed to meet the eyes.

He quoted certain clauses,
Interpretations too.

Said that writing up a grievance
Was all that he could do.

Then it was out of his hands.

The Committeeman next came around,
Him I had never met.

The rest is strictly rumor

For I haven’t met him yet.

But the story when I got it,
At third or second hand,
After many weeks of waiting,
I was made to understand—
It was out of his hands.

Reprinted from Speak Out, Volume 2, Number 3.

The next thing that I heard of,
Through the grapevine, tried and true,
It had reached the shop committee,
They’d see what they could do.

The days were getting shorter,
And fall was drawing near,

When their long-delayed decision
I finally got to hear.

It was out of their hands.

|
I wish I could say
That this ended my ditty
But my case was referred
To the Steering Committee.

I was told I was lucky,

After months had gone by

That my grievance had not

Just been left there to die.

But it was now out of their hands.

The Umpire considered
And pondered and thought.
He was honest and upright
And could not be bought.

Of one hundred grievances
We lost ninety-nine.

But the one that was salvaged
Turned out to be mine.

The window was opened
On a cold wintry day.

I shivered and shook

Till I thought I'd give way.

I went to the foreman

And called him by name,

And asked him to shut

That damned window pane.

But he said, “It’s out of my hands.”

$3.00



